












Under the rules that went into effect on December 12, 
the types of mandates the driver and motor carrier are 
exempt from will depend on the nature of the emergency 
declaration: 
• A presidential declaration of emergency will continue

to exempt drivers from most FMCSRs for up to 30
days.

• An emergency declared by a state governor or the
FMCSA itself will only exempt drivers from the
hours-of-service limits in sections 395.3 and 395.5 for
up to 14 days.

• A local emergency will exempt drivers from those
same hours-of-service limits but only for up to 5 days.

Motor carriers will be able to ask for an extension by 
emailing the FMCSA at a dedicated email address. When 
an extension is granted, motor carriers continuing to use 
the exemption may be required to report their usage to the 
FMCSA. ♦ 

Next Month's Topic: 
Railroad Crossings 

As a professional driver, it's important that you know 
how to safely and legally deal with railroad crossings. ♦ 

\7,' Expert Help: Question of the Month
Question: What are some good guidelines for 
outlining a new wellness program for my company? 

Answer: To be effective, your wellness program 
should focus on areas of well-being that are helpful 
and meaningful to your workers. 

To help you determine what you want your program 
to look like, you can use data and employee input to 
determine priorities. Data might come from: 
• Health plan utilization: What are the most

significant health problems faced by your
employees? Your insurer or third-party
administrator can provide aggregate data.

• Corporate surveys: Ask employees for insights
into programs they would find beneficial and
ask them what they would like to change with
your current program.

• Wellness committee and wellness champions:
Ask what they've observed over the past year,
and what they'd like to see happen in the future.

• National statistics: National statistics can be
used in conjunction with employee surveys,
wellness committee feedback, and biometric
data from workplace wellness screenings to
help you set wellness program priorities and
create a healthy workplace environment.

After reviewing the data and employee input, 
consider how to target the conditions and health 
concerns that impact the greatest number of 
employees. Then set goals to address the areas of 
greatest concern. 

Ideally, your goals will be: 
• Specific: What needs to be done?
• Measurable: How will it be assessed?
• Attainable: Is this something your company is

capable of doing?
• Relevant: Why is this being done? and
• Time-bound: When will this be done? ♦

Copyright 2024 J. J. Keller & Associates, Inc. 
Neither the Tmnsportation Safety Training Advi.rnr nor any part thereof may be 
;eprodueed without the written p·ennission of J. J. Kcllc1. Government regulations 
change constantly, therefore, J. J. Keller cannot assume responsibility or be held liable 
for any losses associated wilh omissions, en ors, or misprintings in this publication. 
This publication is designed to provide reasonably accurate information and is sold 
with the understanding that J. J. Keller is not engaged in rendering legal, accounting, 
or other professional services. If legal or othct expert advice is ,cquired, the services 
or a competent professional should be sought. 

EDITOR: Luce,o Truszkowski 
ISSN 2688-1616 OST Rl23-317687 (72290) 

January 2024 Transportation Safety Training Advisor 7 




