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r�1 TEST YOUR KNOWLEDGE - HOS LIMITS ELDS

1. After eight hours behind the wheel without a break in driving, it's mandatory to take a

A. 30-minute break

B. 20-minute break

C. 15-minute break

D. 45-minute break

2. You must know how to edit records on your ELD.

A. True

B. False

3. How many hours are you allowed to drive within 7 consecutive days?

A. 100

B. 65

C. 60

D. 70

4. You must know how to repair your ELD if it malfunctions.

A. True

B. False

5. You may not drive a CMV for more than __ hours, following 10 consecutive hours off
duty?

A. 12

B. 11

C. 10

D. 9

NAME: ________________ _ DATE: 
------
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DOT approves saliva-based drug 
testing 

Employers who are subject to U.S. Department of 
Transportation (DOT) drug testing rules will soon have 
the option of sending covered employees for an oral-fluid 
drug test. 

New regulations go into effect June 1, 2023, to harmonize 

the DOT's Part 40 drug testing procedures with saliva 
testing guidelines established by the U.S. Department of 

Health and Human Services (HHS). Saliva testing was 
also added to rules from the Federal Motor Carrier Safety 

Administration (FMCSA) and other DOT agencies that 

require drug testing. 

Despite the effective date, steps remain that prevent 
DOT-regulated employers from moving forward with 

oral-fluid drug testing. HHS needs to certify at least two 

laboratories for oral fluid testing, which has not yet been 
done. 

Note that urine testing will remain an option for 

employers who do not wish to use oral-fluid testing. 

Oral-fluid sample procedures 
Unlike saliva testing used for DOT alcohol tests, the 

results of an oral-fluid drug test are not immediate. 

Instead, a split sample of saliva is collected and sent to 
an HHS-certified lab for processing. A medical review 

officer (MRO) reviews the lab results and communicates 
the official result to the employer. 

Advantages of oral specimens 
DOT noted several advantages of using an oral-fluid 

specimen over a urine sample, including: 

• Potentially less expensive;
• 

• 

• 

Detects more recent use, making it more
advantageous for post-accident and reasonable
suspicion tests;

Fewer opportunities to tamper with specimens; and

Less intrusive. ♦

Next Month's Topic: 
School Bus Safety 

All states have laws in place to protect children as 
they board and exit school buses. Though specifics 
vary from state to state, there are standard rules that 

apply everywhere. ♦ 

(? Expert Help: Question of the Month 
... 

Question: Are drivers allowed to use the 16-hour 

exemption if they are running late or held up 

while completing a job? 

Answer: Yes. The 16-hour exception in 49 CFR 

395.l(o) can be used whenever the driver is eligible,

though normally only once per week. A driver who

normally uses the 150-air-mile exception, however,

cannot use both exceptions on the same day,

because the 150-air-mile exception requires drivers

to be off duty within 14 hours whereas the 16-hour

exception allows work (and driving) to continue
after the 14th hour. Therefore, on any day when a

driver chooses to use the 16-hour exception:

• A standard grid log is required,

• The driver must retain "supporting documents"

as described in 395.11, and

• The driver must comply with the 30-minute

"break from driving" rule in 395.3 (which

should be no problem for a short-haul driver).

Note that 150-air-mile drivers that do not require a 

CDL are eligible for two 16-hour days per week and 

are NOT also eligible to use the 16-hour exception 

in 49 CFR 395.l(o) (three 16-hour days per week). 

For reference: The 16-hour exception allows eligible 

drivers to extend the 14-hour period by up to two 

hours once per week. A driver may drive a CMV 

after the 14th hour after coming on duty, but not 

after the 16th hour, if the driver meets certain 

specific conditions. 

Note that the above 
information is based on 
FEDERAL rules governing 

interstate commerce. If 

the company operates 
strictly within one state, in 

intrastate commerce, then 

the state's rules apply and 
they may be different. ♦ 
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